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 ARTICLE 1 - PREAMBLE 

 

A. Parties to Agreement 

 

 This Agreement is entered into between the Board of Education on behalf of the Klamath County 

School District, herein referred to as the "Board" or "District," and the Klamath County Education 

Association, herein referred to as the "Association." 

 

B. Intent of Agreement 

 

 The intent of this Agreement is to set forth and record herein the basic agreement between the 

parties on those matters pertaining to employment relations for teaching personnel and school 

health nurses, herein referred to as members, included in the bargaining unit. 

 

ARTICLE 2 - STATUS OF AGREEMENT 

 

A. Recognition 

 

 The Board recognizes the Association as the exclusive bargaining representative for all contract, 

probationary, and temporary full-time and part-time (one-half time or more) licensed teaching 

personnel and school health nurses employed by the District. 

 

B. Excluded Employees 

 

 Supervisory employees, confidential employees, and substitute teachers are specifically excluded 

from the bargaining unit. 

 

C. Substitute and Temporary Teachers 

 

 Substitute and temporary teachers shall be as defined in ORS 342.815 (8) and (10). 

 

D. Representation 

 

 The purpose of this Article is to recognize the right of the bargaining agent to represent teachers 

and school health nurses in the bargaining unit in negotiations with the Board or the Board's 

representatives.  Granting of recognition is not to be construed as obligating the Board in any way 

to continue any functions or policies. 

 

E. Final Agreement 

 

 There shall be two (2) signed copies of the final Agreement for the purpose of records.  One (1) 

shall be retained by the District and one (1) by the Association. 
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ARTICLE 3 - DISTRICT RIGHTS 

It is recognized that the Board has and will continue to retain the rights and responsibilities to operate and 

manage the Klamath County School District system and its program, facilities, properties, and activities of 

its employees within the scope of their employment.  The District retains the rights to manage, direct, and 

control the Klamath County School District, except as such rights are specifically modified or waived by 

the terms of this Agreement. 

ARTICLE 4 - ASSOCIATION RIGHTS AND PRIVILEGES 

A. Information

The District agrees to make available to the Association in response to reasonable requests public

information in conformity with Oregon Revised Statutes. The District may charge the Association

for reasonable expenses incurred in responding to the Association’s information requests that will

require a significant amount of staff time.  The District will notify the Association before any such

charges are incurred.

B. Use of School Buildings

1. Non-Duty Hours

School buildings may be used at no cost for Association meetings at reasonable times

during non-duty hours, provided that such meetings shall not interfere with the normal

school operation or special meetings and classes. Non-duty hours are defined as before

school opens and after members are released.

2. Association Business

Representatives of the Association may be permitted to discuss matters pertaining to the

Association's business with District personnel in the faculty room, with the member during

the member's duty-free lunch period, and before and after the student class day, provided

this does not interfere with normal operations.  The representative will report to the office

upon entering the building to obtain permission from the principal to meet with members.

C. Use of School Equipment

The Association shall have the right to use school facilities and equipment upon approval of the

building principal.  The Association shall pay for the reasonable cost of all materials and supplies

incidental to such use, and for any repair necessitated as a result thereof.

D. Bulletin Boards and Mail Facilities

Bulletin boards, inter-school mail, email, and telephone facilities may be used for posting,

distribution, and communication of Association business so long as such communications are

labeled as Association business and are not defaming to any individual or group.
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In addition, the Association agrees that district policies regarding email use will be adhered to. 

Association members will not conduct Association business during student contact time. 

Association business may be conducted during prep periods, breaks, lunch and before and after 

school.  

E. Orientation Program

All in-service programs for new members are the responsibility of the District.  The Association

may request reasonable time to explain the goals and objectives of the Association to new members

during the in-service period. This Association orientation is a compulsory meeting for new

members in accordance with HB2016. The time of the Association orientation will be determined

by the District.

F. Right to Speak at Meetings

An Association representative may speak to the employees during any faculty meeting for at least

ten (10) minutes at the request of the representative.  Emergency meetings will be at the discretion

of the District without prior agenda.

G. School Board Meetings

The Association may appear before the Board as a delegation at any regularly scheduled Board of

Directors meeting.

H. Association Business

1. Association President's Schedule

The District shall provide a scheduled thirty (30) minutes prior to the end of a normal

workday to the president of the Association to perform the duties of the Association

relating to this contract.  Such release shall not interfere with the member's normal

classroom activities, counseling, or assisting students.

2. Association Days

Twenty-five (25) member work days per year of paid leave will be allowed to members

whose absence is requested in writing to the Director of Human Resources by the

Association for the purpose of Association business at least forty-eight (48) hours in

advance of the proposed absence, provided that suitable substitutes are available.

Substitute pay will be deducted for the twenty-five (25) days.  An additional 20 days of

Association Business leave may be granted for OEA/NEA Officers to attend State or

National Association business. The Association will reimburse the District for the substitute

cost for those days.
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I. In-service

The Klamath County School District and the Klamath County Education Association recognize the

need to allow members time to improve their teaching skills and share ideas and teaching methods.

Therefore, the District and the Association representatives will meet twice each year to jointly plan

two District in-service days. The District will have the final say as to what is presented on those

days.

J. Communication with School Board

In order to facilitate an open dialogue with the District School Board, no more than four members

of the Association leadership will meet quarterly with no more than two representatives from the

Board to communicate successes and areas for improvement as reported by members of the

Association.  The Association leadership will contact the Board members to schedule the meetings.

K. School Calendar

The District will provide the Association a draft of the next years proposed academic calendar

for input at least thirty (30) days before it goes before the Board for adoption.

ARTICLE 5 - SUCCESSOR AGREEMENT 

This Agreement may be reopened for negotiations for a successor Agreement by written notice from one 

party to the other by in the Spring of the calendar year of the expiration of this Agreement.  After receipt of 

such notice, the parties will commence negotiations at mutually agreeable dates and times. 

ARTICLE 6 - PERSONAL AND ACADEMIC FREEDOM 

A. Non-Discrimination

The Association and the District affirm their adherence of the principles of free choice and agree

that they shall not discriminate against any employee covered by this Agreement because of age,

race, religion, sex, sexual preference, national origin, or membership or non-membership in the

Association.

B. Personal

A member's annual evaluation shall be based on their professional performance, not their personal

life, except where it affects the performance of their contractual duties.

C. Academic

It is recognized that the role of the teacher is primary to the success and achievement of students.

To that extent, the Board shall respect the professional competencies of Klamath County School

District staff members.  If any questions or concerns arise, both the members and administrators

concerned shall work to reach an agreement according to the following process:
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1. Step One: Concerns regarding academic freedom must first be presented informally to the

building principal.

2. Step Two: After meeting informally with the building administrator, if the matter is not

resolved to the member’s satisfaction, the concern regarding academic freedom may be

presented in writing to the appropriate curriculum director (elementary or secondary).

3. Step Three: If the curriculum director does not resolve the issue to the member’s

satisfaction, the matter may be presented in writing to the superintendent.

The grievance procedure for academic freedom complaints will be limited to Level Three of the 

grievance procedure as outlined in Article 28. 

The District and Association will establish and jointly participate in a contract administration 

committee with the purpose of reviewing, discussing and making possible modifications to Article 

6: Personal and Academic Freedom. This committee will meet once every semester. The 

committee will be comprised of the Association President and designee, and Superintendent and 

designee. 

D. Grade Determination

The member shall maintain the right and responsibility to determine grades and other evaluations

of students.  No grade or evaluation shall be changed without consultation with the member.

ARTICLE 7 - REDUCTION IN FORCE/LAYOFF 

A. Application

The Reduction in Force/Layoff Article shall apply to all layoffs of contract and probationary

members and school health nurses.  Nothing in this Article is intended to modify the discretion of

the School Board to non-renew probationary teachers under the Fair Dismissal Law (ORS 342.835)

for any reason deemed in good faith sufficient so long as such reasons are personal to the teachers.

B. Decisions

The District shall determine when a layoff is necessary and which program areas shall be affected.

When considering a layoff, the District shall, insofar as reasonably practicable, provide sixty (60)

days written notice to the Association that such a layoff is under consideration and shall specify

which program areas are being considered.
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C. Layoff Notice

Members shall be given no less than thirty (30) days’ notice insofar as reasonably practicable prior

to the effective date of their layoff.  The District shall make every reasonable effort to transfer

employees whose assignments are eliminated to other positions for which they are qualified.

D. Layoff Within Classification

Where existing members of the bargaining unit cannot be transferred to other positions for which

they are qualified through every reasonable effort, the District shall lay off employees within

classification groups in the inverse order of seniority (least service/first released; longest service/

last released), subject to the following:

1. Classification groups shall be:

a. Elementary teachers (grades K-6).

b. Junior high teachers (grades 7-8) by subject matter licensing.

c. High school teachers (grades 9-12) by subject matter licensing.

d. Specialist by license (i.e., library, music, P.E., special education, counseling, school

nurse, etc.).

e. Teachers who do not hold a specific subject matter license, but have a general

elementary license, shall be placed in subject matter classification groups in which

they have teaching experience in the District.

2. Multiple Licenses

Bargaining unit members holding multiple subject matter or specialist endorsements must

be placed in each classification group for which they are qualified.

3. Qualification Required

Retained employees must be qualified for the position available.

4. Seniority Defined

"Seniority" shall be measured from the first day on the job for pay purposes and shall not be

broken by approved leaves of absence.
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5. District Choice 

 

  Where seniority and licensing are equal, the District shall choose the employee to be laid 

off by lot. 

 

 6. Qualified Defined 

 

  "Qualified" means licensed or otherwise authorized by law to teach or hold the position. 

 

E. Recall 

 

 1. Duration of Rights 

 

  Any employee laid off under this Article shall have the right of recall for any position 

created or vacant for twenty-seven (27) months after the actual date of release, layoff, or 

termination. 

 

 2. Restoration of Status 

 

  A contract teacher under the Fair Dismissal Law who is recalled shall retain the contract 

status obtained before the release, termination, or layoff under this Article. 

 

  A probationary teacher under the Fair Dismissal Law who is recalled shall have the years 

taught for the District counted as if the employment had been continuing for purposes of 

obtaining contract status. 

 

 3. Recall By Seniority 

 

  Employees shall be recalled under this Article in reverse order of release, layoff, or 

termination, subject to the requirements that the employee be qualified for the position. 

 

 4. Notice of Recall 

 

  A copy of the notice of offer of recall shall be by certified mail, return receipt requested, to 

the employee's mailing address registered with the District's personnel office.  A copy of 

the notice shall be mailed at the same time to the Association. 

 

5. Acceptance 

 

  To accept an offer of recall, the employee must indicate acceptance in writing, by 

telephone, or by fax within seven (7) calendar days of receiving the notice of recall. 

 

 6. Forfeiture of Rights 

 

  An employee shall lose the right to recall by resigning or failing to accept an offer of recall 

to a full-time position.  However, acceptance or non-acceptance of an offer of recall to a 
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position of less than full-time shall not cause the employee to lose recall rights to a full-time 

position. 

7. Geographic Location

Should an employee be offered a position within the same geographic location as

previously worked in by the laid-off employee, and should that employee reject that offer,

the employee will forfeit all recall rights after the second such rejection and will be deemed

to have resigned from District employment. Offers of recall for positions outside of the

previously worked in geographic location will not affect recall rights, subject to subsection

E, 1, above.  Geographic locations will fall into the following groupings:

a. Suburban including Keno, Mazama, and Henley;

b. Henley, Mazama, Lost River, Malin, Merrill, Falcon Heights and Bonanza;

c. Chiloquin;

d. Gearhart;

e. Gilchrist

F. Insurance Continuation

Employees laid off under this Article shall have the right to continue participation in the group

medical insurance plan, provided that they pay the regular monthly premiums.  The term of this

right shall coincide with the term of any employee's recall rights under this Article, and shall be

contingent upon acceptance by the District's insurance company, and shall terminate when the

employee's recall rights terminate.

G. Legal Parameters

The parties intend that this Article is subject to all of the mandatory requirements of the Fair

Dismissal Law, and other applicable statutes, and nothing in this Article shall be interpreted in a

manner inconsistent with such legal requirements.  In the event of such conflict, such legal

requirements shall control over any language of this Article in conflict, and such language shall be

of no effect.  In areas where the statutes allow school district discretion, the parties do intend and

agree that such discretion will be exercised in a manner strictly consistent with this Article.

H. Competence

For purposes of this Article, the term “competence” shall mean the ability to teach a subject or

grade level based on recent teaching experience related to that subject or grade level within the last

five years, or educational attainments, or both, but not based solely on being licensed to teach. The

District may consider an employee’s willingness to undergo additional training or pursue additional

education in deciding upon questions of competence.



KCSD/KCEA 

        16  

 

 

ARTICLE 8 - COMPLAINT PROCEDURE 

 

A. Complaints Against Members 

 

 Any complaint regarding a member made to their supervisor or other person in authority above 

them by a parent, student, or other person which may influence that member's evaluation or which 

may result in disciplinary action, shall be discussed with that member within seven (7) working 

days according to the following process: 

 

 1. The member shall be apprised of the full nature of the complaint, including the name of the 

complainant. 

 

 2. The member, with the assistance of the immediate supervisor, will attempt, if appropriate 

under the circumstances, to resolve the matter informally. 

 

 3. The member has the right to representation at all levels. 

 

 4. Complaints, which are not discussed within seven (7) working days, may not be used in 

evaluation or any disciplinary action. 

 

 5. The foregoing shall have no application to complaints of such a nature that could result in 

institution of suit or action, either civil or criminal in nature, against the member or the 

District. 

 

 6. Complaints which are not discussed within seven (7) working days, withdrawn, shown to 

be false, or not sustained by the grievance procedure shall neither be placed in the member's 

personnel file nor utilized in any evaluation or disciplinary action against the employee. 

  

B. Grievability 

 

 Grievability of substantive arguments arising out of this Article is limited to Level Three, School 

Board. Procedural violations may be grieved through binding arbitration. 

 

 ARTICLE 9 - EMPLOYMENT CONDITIONS 

 

A. Storage Area 

 

 Members shall be provided with a lockable storage area for their personal belongings upon request.  

Members' personal belongings and equipment kept in the school will be subject to district policy 

concerning district responsibility (see policy code GBO). 
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B. Work Day

1. Duration and Lunch Breaks

The workday shall be eight (8) hours, including a thirty (30) minute, duty-free lunch period,

for secondary and a thirty-five (35) minute duty-free lunch period for elementary, which

includes transition time.

2. Early Departure and Coverage

Members may leave the building thirty (30) minutes prior to the end of the normal workday

on the last day of the week. In those circumstances where staff supervision is needed for

students, the building principal will make adjustments to be sure that supervision occurs.

This may involve holding teachers over the aforementioned thirty (30) minutes of time.

The principal shall give consideration to such things as individual teacher travel plans, and

an equitable distribution of the exception to the thirty (30) minute early release. When the

thirty (30) minute release time cannot be utilized by the member because of the school day

schedule, the principal will work with the member to provide flexibility to utilize this time.

On scheduled inservice days during the school year, a half-hour early release of teachers

will be authorized. Principals and supervisors will be advised to plan their inservice

programs accordingly. This will not apply to the all-county inservice day for teachers in

August.

Members who wish to access resources outside of the work site may be released early with

the approval of the principal or his/her designee.

3. After Hours Assignments

• Members will be expected to be available as needed for one back-to-school night

each school year.

• Members will be expected to be available as needed for academic awards nights,

conferencing with parents, and IEP meetings.

4. Parent-Teacher Conferences

Parent-teacher conferences will be held at the end of the first and fourth six-week grading

periods.  According to the school calendar, parent-teacher conferences are scheduled to be

held Wednesday and Thursday.  Regardless of the schedule chosen by each building, the

actual number of hours for conferences must equal ten (10) for elementary and six (6) for

secondary.  Conferences may begin at the end of the normal workday on Wednesday.  Each

school must receive approval from the district office for the conference schedule it will be

using.  Thereafter, it is the responsibility of each school to notify staff and patrons of the

dates and times of parent-teacher conferences in a timely manner.
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  It is also noted that if the District schedules extended days in October and March for the 

purpose of evening parent teacher conferences, teachers shall be released from duty by time 

at least equal to the extended time worked the prior day. 

 

 5. Scheduling Flexibility 

 

  It is not the intent of this agreement that principals will significantly escalate the beyond 

regular workday demands on members.  It is the intent to provide flexibility.  Both parties 

recognize that it is not possible to identify every need beyond the normal eight-hour 

workday, which will exist.  It is the expectation of both parties that this agreement will 

provide for the needed flexibility and fairness for the involved staff. 

 

 6. Professional Development Time 

Thirty (30) one (1) hour Professional Development Sessions will be scheduled annually. 

Twenty (20) of the Professional Development Sessions will be designated for use by 

licensed bargaining unit members at their discretion to engage in activities to support 

their development as teachers and/or preparation.  The District will have the right to 

schedule ten (10) of the Professional Development Sessions for District established 

purposes. 

 

Administration may use up to thirty (30) minutes of early release for weekly meetings.  

If thirty-minute weekly meetings are held at a different time, members will be granted 

the full hour for professional responsibilities.  

 

C. Preparation 

 

 1. Elementary 

 

  Elementary teachers shall have preparation time of forty-five (45) minutes per day in not     

less than thirty (30) minute and fifteen (15) minute blocks. This protected time is for 

preparation only. Teachers will not be assigned or contracted to other duties during 

preparation time with the exception of parent/student meetings, IEPs, and telephonic 

communications.  

 

  Designation of when the preparation time will be scheduled is at the discretion of the 

District. The District may use up to 30 minutes per week for the purpose of District directed 

meetings. Physical Education time of sixty (60) minutes and twenty (20) early releases are 

protected as well. 

 

  Elementary teachers will be granted prep time for four (4) hours prior to each parent 

conference day for a total of eight (8) hours.  The total of eight (8) hours will not be 

reduced.  Four (4) hours of time will be granted on each of the following days:  the second 

day of fall conferences and the second day of spring conferences.  
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2. Secondary

Preparation periods for secondary teachers (7-12) shall be scheduled during the student

contact day each day. A preparation period shall be at least equal in length to a regular

instructional period.

Secondary teachers will be granted sixteen (16) hours per year for additional time for

individualized or collaborative professional learning community time, as determined by the

building principal in collaboration with the teachers.  Eight (8) hours of time will be granted

on each of the following days: the second day of fall conferences and the second day of

spring conferences.

3. Comp Time and Payment for Supervision

a. Accrual

When a general or special education classroom teacher is required to supervise

students for a portion of their preparation period, or to cover an additional class, they

will have the option to accrue compensatory time for each class period covered.  For

any class that exceeds thirty (30) minutes in duration, comp time will accrue on a

minute for minute basis. Where class periods exceed forty-five (45) minutes, the

accumulation of compensatory time will be equal to one (1) hour.  For any class that

exceeds sixty (60) minutes in duration, comp time will accrue on a minute for minute

basis.

Teachers may accrue no more than sixteen (16) hours of compensatory time per

school year. After sixteen (16) hours has been accrued the general or special

education teacher shall receive paid time and a half for the time spent covering.

b. Elementary

Compensatory time will not roll into the next school year.

c. Secondary

Members may choose to roll over up to sixteen (16) hours into the next school year

rather than be paid in the last paycheck. However, any hours rolled from one school

year to the next must be used by December 31st and are non-compensatory.

d. Teachers will be assigned on an equitable basis and with twenty-four (24) hours’

notice when possible.

e. Compensatory Time/Payment

When a general or special education classroom teacher is required, at the

Administrators request, to supervise students for a portion of their preparation period

or to cover an additional class due to substitute shortage, the classroom teacher shall

receive, at their discretion, paid time and a half or compensatory time for the time

spent covering.
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f. Compensatory Usage

Compensatory time will be used as follows:

Compensatory time can only be used in four (4) or eight (8) hour increments and is

conditioned upon the availability of substitutes. Compensatory time must be

requested at a minimum of 24 hours in advance.

Unused compensatory time will be paid to the member in the last paycheck they

receive in the fiscal year. The rate of pay of unused compensatory time will be at the

current long-term substitute rate. If less than eight (8) hours is used, the long-term

substitute rate will be divided by eight (8) to establish an hourly rate of pay.

D. Class Size and Composition

The District and Association recognize class size as a critical component of the District’s ability to

achieve its educational mission, students’ opportunity to learn, and each teacher’s ability to be an

effective educator.

1. Class Size Limits

Elementary: It is the intent of this agreement to maintain existing practice to reduce class 

sizes at elementary schools to: 

Twenty (20) in Kindergarten in historically standard classrooms 

Twenty-three (23) and below in 1 – 2 in historically standard classrooms 

Twenty-seven (27) and below in 3 – 6 in historically standard classrooms 

Forty-five (45) and below in Physical Education classes 

Middle and High School:  It is the intent to keep all teachers in grades 7-12 at no more 

than one hundred and eighty-eight 188 total student contacts per day (six teaching 

periods) in historically standard classrooms. For physical education classes, the intent is 

to have no teacher at more than two hundred and seventy (270) total student contacts per 

day (six teaching periods).  Band, choir, and theater classes are not covered under this 

contract language.  If a secondary teacher teaches more than four different classes, at the 

same school, in a semester, they shall receive $300 per additional class per semester.  

Special Education:  It is the intent to keep Resource special education case managers 

caseloads at 26 or lower and Special Programs case manager’s caseloads at 15 or lower. 

2. Remedy of Class Size Overages

The District and the Association will work cooperatively to reach employee workload 

decisions that are in the best interests of students, employees and sound educational 

practice in accordance with the following process:  
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a. Building administrators will make a draft form of the master schedule available to

teachers by the first day of the teachers’ in-service.

b. By the end of the first grading period, teachers will notify their principal in writing if they

find that their class size, special education caseload, or total student contacts are over the

thresholds established above.  The principal will review the notification and determine if a

solution exists.

c. On each grade prep day, teachers will review their class size, special education caseload,

or total student contacts and notify their principal in writing if they are over the

recommended limits established above for more than 15 days.  Once the principal has

reviewed and confirmed the overage, the Principal will notify the Human Resources

Department. The member will receive a $175 stipend for the previous six-week period.

This process will repeat on each grade prep day throughout the year.

d. Teachers who find that their class size and composition create a substantial imbalance will

present his or her concern in writing to the principal. Teachers will provide a copy of the

written concern to the principal and the building representative. The principal and the

teacher will meet to discuss solutions to the teacher’s concern. If the concern is not

satisfactorily addressed by the principal, the teacher may present the concern to the

appropriate curriculum director (elementary or secondary).

e. At the October board meeting, the superintendent will report to the board on enrollment

and class size issues in the District. The report will include specific information

regarding the class size for each classroom in the District. This report will be included in

the board minutes.

The grievance procedure for class size and composition complaints will be limited to Level Three of the 

grievance procedure as outlined in Article 28.  

The District and Association will establish and jointly participate in a contract administration 

committee with the purpose of reviewing, discussing and making possible modifications to Article 9.D. 

“Class Size and Composition.” This committee will meet once in October and February. The committee 

will be comprised of the Association President and designee, and Superintendent and designee.  

E. Personal Breaks

Any teacher assigned for more than two (2) consecutive hours of student contact without provision

for a personal break shall, upon request, be provided a personal break of at least ten (10) minutes.
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F. Personnel Files

1. Pursuant to ORS 342.850 (8), employees or their designated representatives will have the

right to review the contents of their personnel file and to review any documents contained

therein.  This file shall contain all materials relevant to the member's employment and shall

be the sole repository of such materials. An employee will be entitled to have a

representative of the Association accompany him/her during such review.

2. No material descriptive of or relating to an employee's conduct, service, character, or ethics

will be placed in his/her personnel file unless the employee has been furnished a copy and

has had an opportunity to review the material.  The member will acknowledge that he/she

has had an opportunity to review the material by affixing his/her signature to the copy to be

filed with the express understanding that such signature in no way indicates agreement with

the contents thereof.  The employee will also have the right to submit a written rebuttal to

such material, which will be attached to the file copy.

3. If a member alleges that the material is false and/or hearsay, a grievance may be initiated to

determine the validity of such material.

4. Any material of a critical nature that is over five (5) years old may be removed from the

employee’s personnel file upon request of the employee and at the District’s discretion. The

request shall be submitted to the Superintendent or designee.

G. Safe Working Conditions

1. The District shall provide a safe and healthful working environment for all employees so

employees will not be required to work under unsafe or hazardous conditions or to perform

tasks, which endanger their health, safety, or well-being.  Buildings will be maintained to

ensure that such safe working conditions are possible.

The grievance procedure for complaints against the working environment will be limited to

Level Three of the grievance procedure as outlined in Article 28.  Level One will include an

additional review by the District safety committee.  Level Two of the grievance timelines

will begin after the District safety committee's review and response.

2. Licensed staff shall be informed as soon as the District is aware when they are potentially

exposed to contagious diseases and illnesses and they shall be instructed as to the

prevention and protection from the disease or illness.

The District shall undertake steps to minimize the risk to unit members due to potential

exposure to blood borne pathogens.  The District shall provide immunization upon request

without cost to unit members.

3. Licensed staff shall be informed prior to being assigned student(s) who evidence behaviors

that could present a safety problem to the students or staff when the District is aware of

such information.  Licensed staff shall be provided with specific information about the
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known behavior pattern(s) of the student(s) and suggested strategies for managing those 

behaviors. 

H. Classroom Environment

1. The District shall support and uphold employees in their efforts to maintain discipline

and shall give a response as soon as possible to all employee requests and concerns

regarding disruptive students and other discipline issues.

2. Teachers shall have the right to temporarily remove seriously disruptive students from

their classroom.  A seriously disruptive student is one who is physically unmanageable

and/or who may pose a threat to the physical safety of themselves, the teacher or other

students.

a. In the event a student is removed from the classroom, the administrator or designee

shall be required to notify the member, in writing, of how the issue was addressed,

within two (2) working days.

b. At the request of the teacher, a meeting will be held with the building principal or

designated representative, the teacher, the student’s guardian(s), and the student to

discuss concerns and/or additional supports to help keep a safe and effective

learning environment.

I. Workplace Environment

1. Anti-bullying/Retaliation

The District, in its commitment to providing a safe, positive, and productive working

environment for all staff, will follow policy in compliance with applicable Oregon law.

Any employee who has knowledge of conduct in violation of Board policy GBNA –

Hazing, Harassment, Intimidation, Bullying, Menacing, or Cyberbullying – Staff, as well

as Board policy GBMA Whistleblower, and administrative regulation, or feels they have

been hazed, harassed, intimidated, bullied, cyberbullied, menaced, and/or retaliated

against in violation of Board policy or administrative regulation, is encouraged to

immediately report concerns to the designated district official.

ARTICLE 10 - WORK YEAR 

A. Work Year

1. Duration and Holidays

The teacher contract work year shall be one hundred ninety (190) contract days with the

following five (5) days designated as holidays:

Labor Day 
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Veterans Day 

Thanksgiving Day 

Presidents' Day 

Memorial Day 

2. Beginning School Year Preparation Days

When the bargaining unit members return at the beginning of the year, the parties agree

that three (3) days shall be used at the teacher’s discretion to prepare for students. The

district may use two (2) days for district directed activities. Those district days may be

split into 4 hour increments to provide flexibility for the district in scheduling activities,

but the district will ensure twenty-four (24) hours for teacher in-class preparation.

3. Grade Preparation Days

The last day of each grading period shall be designated a grading/preparation day, without 

students, and there shall be no inservice on such days except as agreed by the parties. 

Members who elect to attend district sponsored inservice on grading days, will be 

compensated with the curriculum rate for hours attended. 

Licensed employees may sign out the day before a grade prep day (except the last work day 

of the contract year) for a professional on-call status for the following workday.  The sign 

out must include a destination and a telephone number where the employee may be reached 

during the day by an administrator and/or staff member. The licensed employee will 

provide their preferred contact mode on the sign out sheet for parents.  The intent is for the 

employee to do student grading and other such professional responsibilities during the 

eight-hour day. If the employee notifies the building administrator, the employee may also 

use this time for unavoidable conflicts including, but not limited to, medical and legal 

appointments.  It would be considered a violation of this Agreement if an employee used 

this time for any other activity. In the event of extenuating circumstances, the employee 

may request a remote sign out from the Director of Human Resources. The District 

administration reserves the right to deduct the daily wage or deny future requests if any 

employee abuses the process of being on-call.   

Grading window will open after the close of the previous workday and will stay open until 

10 a.m. the workday following grade preparation day. 

B. Inclement Weather

In the event school days are canceled due to inclement weather, members shall be paid for the days

as if they were worked, but members shall not be required to report to work.  The District shall,

however, have the right to schedule make-up days for any days lost due to inclement weather

without providing additional compensation for such days.

An employee who had requested and been granted personal, sick, or compensatory leave for a half

or full school day shall have the leave restored.  Such leave will only be credited back in four-hour

(half day) or eight-hour (full day) increments.
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Example:  If school is canceled at 2pm, the employee would not be credited any leave back as 

school was not canceled for at least four hours. 

 

The above provisions do not pertain to employees who are out on an approved extended leave, 

LOA, FMLA, OFLA, PLO, Worker’s Compensation, etc. 

 

ARTICLE 11 - TRANSPORTATION AND TRAVEL 

 

A. Pupil Transportation 

 

 1. Personal Vehicle Use 

 

  Members shall not be required to drive students in their personal cars to activities, which 

take place away from the school building, but may do so voluntarily with the advance 

approval of the school principal or immediate supervisor. 

 

 2.  Activity Vehicle Use 

 

  Members shall not be required to drive students in District vehicles to activities, which take 

place away from the school building, but may do so voluntarily with the advanced approval 

of the school principal or immediate supervisor. 

 

 3. Mileage 

 

  The mileage rate for any fiscal year will be equal to the maximum allowed by IRS in effect 

on July 1. 

 

 4. Liability Insurance 

 

  The District's liability insurance for privately owned vehicles used for any approved 

District travel including travel between buildings, will be secondary to the individual's 

liability insurance, which shall be the minimum required by law.  The District's policy only 

applies after the limits of the individual's liability policy are exhausted. 

 

B. Reimbursement for Travel Expenses 

 

 1. Between Buildings 

 

  Members required in the course of their work to drive personal automobiles between 

buildings within the same day shall receive IRS mileage for the between-school travel as 

indicated above. 



KCSD/KCEA 

        26  

 

 

 

 2. Personal Cars 

 

  The same allowance shall be given for use of personal cars for field trips and other business 

of the District which has been given prior written approval by the administration for travel 

expenses. 

 

 3. Travel Expenses 

 

  Reimbursement for meals and lodging will be in accordance with the per diem rate 

established by policy DLD-AR. 

 

ARTICLE 12 - PROFESSIONAL RIGHTS 

 

A. Just Cause Provision 

 

 No member shall be disciplined, reprimanded, reduced in compensation (basic salary), or denied an 

increment without just cause. 

 

 This Article shall not apply to dismissal of contract teachers or dismissal or non-renewal of 

probationary teachers. 

 

B. Criticism of Staff 

 

 Criticism by a supervisor, administrator, or Board member of a staff member and their instructional 

methodology or student test scores shall be made in a professional manner. 

 

1. Slander and Libel 

 

An employee who believes they are subject to slander and/or libel by a member of the 

public, relating to their position, may request a meeting with Administration to 

collaboratively discuss appropriate next steps. When feasible the meeting shall be held 

within two (2) workdays. 

 

C. Criticism of Administration or Other District Personnel 

 

 Criticism by a staff member of Board members, administrators, supervisors, other staff members, 

or other school district personnel of their performance of duties shall be made in a professional 

manner. 

ARTICLE 13 - VACANCIES AND TRANSFERS 

 

A. Vacancies 

 

 1. Notice and Posting 

 

  The Board recognizes that any vacancy might be of interest to its professional employees.  

Klamath County School District members shall be notified of vacancies on the District’s 
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website. Any member desiring a transfer to another grade, subject, and/or activity 

assignment may apply for the desired position through the online application.  Only under 

unusual circumstances, as determined by the District, will a probationary teacher be granted 

the opportunity to transfer to a different building. Additionally, only under unusual 

circumstances as determined by the District will a teacher be allowed to transfer to a 

different building if they have transferred in the last two years, this does not include 

teachers that have been involuntarily transferred. 

 

 2. Posting Period 

 

  All vacancies shall be posted on the District’s website for seven (7) calendar days.  

Members who have applied for the vacancy will be given the first priority if they are 

equally or more qualified than outside applicants.  As a general rule, all in-house transfers 

will be completed by August 10.  Any vacancies created between August 5 and August 10 

will be posted until August 10 and any postings after August 10 need only be for one (1) 

day. 

 

3.  Priorities 

 

  Employment of new employees for a specific vacancy shall be made only after current 

District applicants who are equally or more qualified than outside applicants have been 

given first consideration for vacancies and new positions. All current qualified non-

probationary employees shall be granted an interview for any positions for which they 

are qualified. 

 

 4. Temporary Assignment 

 

  If a temporary assignment or position becomes, or is to become, a regular assignment or 

position, such vacancy will be posted and the vacancy procedures of this Agreement will be 

followed.  A "temporary assignment" shall be defined as an assignment or position which 

occurs after the opening of school because of unanticipated enrollment or because of the 

death, disability, retirement, resignation, or dismissal of a contract or probationary teacher 

in accordance with ORS 342.815.  This definition will also include the replacement of a 

teacher on leave, notice of that leave having occurred after the opening of school. 

 

 5. Denial Explanation 

 

If a member is not hired for the vacant position, they will receive a written notification of 

the denial from the superintendent or their designee within fifteen (15) calendar days of the 

date of selection.  Upon request, the member will receive further written explanation from 

the superintendent or their designee of the specific reasons for the selection made. 

 

B. Involuntary Transfer 

 

 1. Necessity 

 

  When the District deems it necessary to involuntarily transfer a member because of: 
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  a. Program changes; 

  b. Enrollment changes and/or redistricting; 

  c. Problems involving interpersonal relations; 

 

  The member will have the opportunity to make known to the appropriate administrator(s) 

his or her wishes regarding a new assignment.  All involuntary transfers will be in writing 

and given to the member at the earliest possible time. 

 

  Any other conditions not covered above will be discussed with the Association prior to the 

District's decision in the matter. 

 

 2. Seniority 

 

  When it is necessary to involuntarily transfer a member as a result of conditions as 

described above in Article 13, Section B, 1, members who have applied for a vacant 

position in accordance with Article 13, Section A and who will volunteer for the transfer 

will first be considered.  In the absence of volunteers, the member at that building with the 

least years of service in the District will be transferred.  Should years of service be equal, 

the District will take into consideration any special needs or circumstances prior to 

determining the member to be transferred. 

 

3.   Reassignment Assistance 

 

If an involuntary elementary reassignment is made during the 190-day teacher contract 

year, the District will provide moving assistance and one (1) day’s extra pay for preparation 

or a substitute for one (1) day.  This includes moving within a building or to another 

building site.  This also includes reassignments or grade levels within a building. 

  

C. Procedure 

 

 1. Priority for selection of employees for vacancies: 

 

  a. Recall from lay-off in accordance with Article 7, Section E. 

 

  b. Involuntary as a result of Article 13, Section B, 1, 2. 

   

c. Vacancies in accordance with Article 13, Section A. 

 

D. Grievance 

 

Grievability of substantive arguments arising out of this issue is limited to Level Three.  Procedural 

violations may be grieved through binding arbitration 
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ARTICLE 14 - SUBSTITUTES 

 

The District will use a third-party provider to employ licensed substitutes.  

 

ARTICLE 15 - SICK LEAVE 

 

Provisions for the District's sick leave policy for members are covered under ORS 332.507 and ORS 

653.601(6) and are not in addition to the benefits provided under ORS 332.507 and ORS 653.601(6). 

 

A. Current Annual Sick Leave 

 

 1. Annual Allowance 

 

A total of ten (10) full working days per year with full pay shall be allowed each licensed 

employee who is under contract for the entire school year (or by September 30) as current 

annual sick leave.  Such current sick leave shall accrue to the employee on July 1 of each 

year or upon the date of employment for those licensed employees hired after July 1 but 

before September 30.  Association members must actually begin work in the new year 

before the new year’s credit will be given to the member. 

 

  Licensed personnel whose services are contracted after the opening day of school and 

during the school year shall be allowed a prorated portion of the total sick leave as follows: 

 

  Employed After but  By 

 

  Opening Day    September 30    = 10 

  September 30    October 31      =  9 

  October 31    November 30    =  8 

  November 30    December 31  =  7 

  December 31    January 31  =  6 

  January 31    February 28  =  5 

  February 28    March 31     =  4 

  March 31    April 30     =  3 

  April 30    May 31     =  2 

  May 31    Last day of school   =  1 

 

 2. Purpose 

 

  Sick leave benefits shall be available to the employee when the employee or immediate 

family member, as defined in Article 15.D., is incapacitated by illness or injury from 

performing the duties required of the member during the course of the day for which sick 

leave is requested.  
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 3. Notification to Supervisor 

 

  Employees shall notify their supervisor promptly on the first day of illness or other 

incapacitation.  Failure to notify the supervisor could result in loss of sick leave benefits for 

the day or days absent. 

 

 4. Physician's Certificate 

 

  At the option of the District, sick leave at full pay in excess of five (5) consecutive school 

days shall be allowed only upon certificate of the member's attending physician or 

practitioner that illness or injury prevents the member from working.  If the absence is 

extended over successive pay periods, these verifications must be submitted regularly each 

month or worded in such a way by the physician as to indicate the length of absence.  

Those individuals who for religious reasons do not employ the services of a medical 

physician shall furnish such other proof as may be required by the administrator. 

 

5. Exhaustion of Leave 

 

  If an individual's sick leave has exhausted and that individual is ill or injured and has 

exhausted all other District accrued leave, then the individual shall have 1/190 of the 

individual's pay withheld.   

 

6. Sick Leave Donation Program 

 

Should a serious health condition of an employee or an employee’s spouse, domestic 

partner or legal child cause an employee to exhaust their accumulated sick leave days, 

personal leave days and vacation days, the employee may apply for the use of additional 

leave days during the school year under the following conditions: 

 

a. The employee must have used all of their accumulated sick leave. 

b. The employee must have used all of their personal leave. 

c. The employee must not be eligible for lost time compensation under 

Worker’s Compensation. 

d. The employee has been absent for five (5) consecutive days or demonstrates 

a continuing pattern of absence because of the employee’s serious health 

condition, as documented by health care provider(s).  

e. The employee must complete an application form and submit it to the 

Director of Human Resources. 

f. The employee must present a physician’s statement that the illness or injury 

prevents the member from working. 

g. The employee must have contributed eight (8) hours to the sick leave bank. 

Part time employees will contribute prorated hours to match FTE equivalent 

to the sick leave bank.  
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The completed application, physician’s statement and any other documentation will be 

reviewed by a committee composed of the Director of Human Resources, the Association 

President, and Association designee and a District designee. 

 

The Director of Human Resources and the Association President will determine whether 

donated leave for the individual will be granted.  If donated leave is granted, the Director of 

Human Resources will notify the member in writing of the number of days granted and will 

inform the payroll department to grant hours from the sick leave bank to the member. If 

donated leave is not granted, the member shall be notified in writing.  The decision of the 

Director of Human Resources and the Association President shall not be grievable or 

subject to appeal.  

 

The leave is limited in scope to Klamath County School District licensed employees who 

voluntarily donate sick leave hours using the form provided. 

 

New employees become eligible to participate in the sick leave bank within thirty (30) 

calendar days of the initial hire date within a given year.  New employees wishing to 

contribute to the bank must do so within their first thirty (30) days of employment.  Current 

employees who have not participated previously shall be permitted to enroll not later than 

October 31 of any year with an effective eligibility date of November 1 of that year.  

 

Any unused donated leave will be returned to the sick leave bank at the end of the school 

year. Donated hours or days used for any illness other than the serious health condition 

listed on the employee’s physician statement would be considered misuse of donated 

leave.  

 

Unused donated hours will remain in the sick leave bank and will not be returned to donors. 

In July, the Director of Human Resources will provide the Association with documentation 

of sick leave bank usage for the previous school year.  At that time, both the District and the 

Association will determine the cap for the bank. The cap will not exceed eight (8) hours per 

licensed FTE in the District. The intent of this bank is to help those in need, and so to 

facilitate this, both the Association and the District will work together to resolve any sick 

leave bank issue not covered by this Article.   

 

7.  Spouse Donation 

 

Spouses who are both members of KCEA may donate up to (20) days of accumulated sick 

leave per year in any given year to their spouse in the event of illness, injury, or disability 

which prevents the member from working. The spouse needing the sick leave days must 

have exhausted their accumulated sick leave days, and personal leave days.  

 

B. Cumulative Sick Leave 

 

 1. Accumulation 

 

  Sick leave not taken shall accumulate. 
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 2. Termination 

 

  It is understood that all sick leave benefits are immediately and automatically cancelled 

upon termination of employment by resignation or discharge by the Klamath County 

School District 

 

C. Transfer of Accumulated Sick Leave to Klamath County School District 

 

 The District shall permit all members to transfer up to seventy-five (75) days sick leave 

accumulated in other Oregon school districts, not to exceed that amount carried by the most recent  

 employing school district.  This provision is not effective until the member has completed thirty 

(30) working days in the District.  The exact amount to be credited to the newly hired individual 

shall be established by the deputy clerk after receiving a certification from the deputy clerk of the 

other Oregon district involved.  The request for transfer of sick leave must be made by the member. 

 

 An unlimited number of days may be transferred from other Oregon school districts for the purpose 

of computing retirement benefits. 

 

D. Immediate Family Defined 

 

1. Immediate family shall be defined as follows: 

 
• The spouse of a covered individual; 

• A child of a covered individual or the child’s spouse or domestic partner; 

• A parent of a covered individual or the parent’s spouse or domestic partner; 

• A sibling or stepsibling of a covered individual or the sibling’s or stepsibling’s spouse 

or domestic partner; 

• A grandparent of a covered individual or the grandparent’s spouse or domestic partner; 

• A grandchild of a covered individual or the grandchild’s spouse or domestic partner; 

• The domestic partner of a covered individual; or 

• Any individual related by blood or affinity whose close association with a covered 

individual is the equivalent of a family relationship 

 

  Exceptions may be made by the District office administration. 

 

ARTICLE 16 - MISCELLANEOUS PROVISIONS 

 

A. Separability 

 

 If any provision of this Agreement, or any application of this Agreement to any employee covered 

hereby shall be found contrary to law, such provision or application shall have effect only to the 

extent permitted by law; but all other provisions or applications shall continue in full force and 

effect. 

 

 Prior to any change, notice will be given to the other party and the parties will meet and discuss 

possible alternatives for resolution with a full sharing of information and knowledge.  If the 

problem-solving attempts are not successful or do not result in a resolution of the problem within 
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thirty (30) days of notice of the problem, the parties will immediately enter into formal negotiations 

regarding the invalid provision.  All other provisions or applications shall continue in full force and 

effect. 

 

B. Compliance Between Individual Contract and Master Agreement 

 

 Any individual contract between the Board and an individual member heretofore or hereafter 

executed shall be subject to the terms and conditions of this Agreement.  If an individual contract 

contains any language contrary to this Agreement, this Agreement during its duration shall be 

controlling. 

 

C. Summer Work 

 

 Work that is an extension of the regular contract work, e.g., Vo. Ag, shall be paid at the individual's 

daily contract rate (annual salary divided by 190).  Bargaining unit work that is not an extension of 

the member's regular contract work, e.g., curriculum development, etc., shall be paid at an hourly 

rate based on the index of the base salary (i.e. B0/190/8). 

 

 District recommended training cannot be required of members.   

 

ARTICLE 17 - STRIKES AND LOCKOUTS 

 

A. No Job Action 

 

 The Association agrees that during the term of this Agreement, the bargaining unit will not 

participate in a strike, work stoppage, slowdown, or interruption of school services and operation, 

or honor other picket lines. 

 

B. No Lockout 

 

 There will be no lockout of employees in the unit by the District as a consequence of any dispute 

arising during the period of this Agreement. 

 

ARTICLE 18 - PROFESSIONAL COMPENSATION 

 

A. Credit for Prior Experience 

 

 Any individual hired by the District may be awarded full credit for each year of teaching 

experience.  One (1) years’ experience shall be defined as eight (8) or more consecutive teaching 

months as a state-licensed teacher holding a valid teacher's contract. 

 

Any individual hired with non-licensed teaching experience may be granted experience credit. 

Experience credit for non-licensed teaching will be granted at the discretion of the Director of 

Human Resources. 

 

 New Nurses and Board Certified Behavior Analysts (BCBA) hired by the District may be awarded 

full credit for each year of experience as a licensed Nurse or BCBA.  
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Any individual hired by the District to teach in a Career Technical Education (CTE) program who 

receives an Emergency or Restricted CTE license may be granted up to three (3) years of industry 

experience. Industry experience will only be considered if it occurred within five (5) years of the 

date of hire. 

 

B. Educational Advancement 

 

 When a member has earned the right to a higher salary bracket by reason of earned professional 

credits they may be moved on the salary schedule. Certification of earned credits for this purpose 

shall be by official transcript filed in the Human Resources Department for evaluation. Upon 

approval, the change will be in effect going forward from the time the official transcript is received 

in Human Resources.   

 

C. Monthly Pay 

 

 1. Twelve Month Schedule 

 

  Each member shall be paid on the basis of twelve (12) equal payments on the last business 

day of each month for the preceding month's work.  The first payday will be on the last 

business day in September. Paychecks for June and July shall be available on the last day of 

the school year, and the final check for August shall be paid on the last business day in 

June.  Any balance in the member’s contractual salary due an individual not returning to the 

District shall be paid on the last business day in June.  Any day that the District office is 

open for business shall be defined as a business day. 

 

2. Advances 

 

  Advances on wages for emergency purposes will be granted upon the approval of the 

Director of Human Resources, Business Manager or designee.  Employees may receive no 

more than three (3) emergency advances each school year.  Employees must submit notice 

of an emergency advance request prior to the 20th of the month no later than 4 p.m. on the 

Tuesday before checks are run on Thursday.  

 

 a. Advances requested at the beginning of the school year will not be processed until 

September 15. 

 

 b. Advance requests cannot be more than one half (1/2) of the employee’s net salary. 
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D. Salary Schedules 

 

1. Certified Salary Schedule attached as Appendix A  

 

2025/2026: The 2024/2025 salary schedule shall be increased by 5%.  

 

2026/2027: The 2025/2026 salary schedule shall be increased by 4%. Additionally, 

members will receive a one-time, lump sum payment, of 1% of their 2026/2027 annual 

salary. This payment will be made in the final June paycheck. 

 

2027-2028/2028-2029: The salary schedules for 2027/2028 and 2028/2029 shall be 

determined through re-opener negotiations between the parties that is limited to Article 

18 and Article 19.  The parties agree to begin re-opener negotiations no later than March 

1, 2027. 

  

2. Extra-Curricular Salary Schedule attached as Appendix B. 

 

3. Each member who has been teaching in Klamath County School District for a period of 

seven (7) years or more and who does not advance on any salary column from their 

position during the previous year and does not advance to another salary column, either 

because of additional education or because of additional experience, will be paid $800 in a 

lump sum in the February paycheck if their salary column is B through F, $1,000 in a lump 

sum in the February paycheck if their salary column is G, and $1,600 in a lump sum in the 

February paycheck if their salary column is H. 

 

E. Remote Location/Retention Pay 

 

 Staff assigned to Gearhart will receive $800 location/retention pay in addition to their regular 

salary. Staff assigned to Gilchrist or Chiloquin schools will receive $2,000 location/retention pay in 

addition to their regular salary. 

 

Licensed teachers who are employed at these schools in the preceding year, and return to work 

there as a full-time teacher in the following year, will each be paid a stipend of $800 or $2,000 

respectively on the last working day in September.  

 

 Licensed teachers who are employed at these schools in the preceding year, and return to work 

there as a less than full time teacher in the following year will be paid a prorated stipend based on 

their proportional time employed on the last working day in September. 

 

F. Student Contact Stipend 

 

 Commencing with the 1994-1995 school year, elementary teachers who have experienced an 

increase in weekly student contact time due to the elimination of elementary music shall receive an 

annual stipend of 2% of the base salary payable in March.  If the District restores non-student 

contact time to the levels existing in 1992-1993, the District will be responsible only for the 

prorated share for the stipend or portion of the time prior to the restoration.  If the District reduces 



KCSD/KCEA 

        36  

 

 

non-student contact time from the levels existing in 2008-2009 (sixty (60) minutes a week time 

gained because of elementary physical education), elementary teachers will receive an annual 

stipend of 2% of the base salary payable in March.  The District will be responsible only for the 

prorated share of the stipend in relationship to the time reduced (i.e., elementary physical education 

time reduced to thirty (30) minutes a week would result in an annual stipend of 1% of the base 

salary payable in March). 

 

G. National Board Certification 

 

 Upon proof of successful completion of National Teacher Board Certification, Association 

members will be paid a one-time stipend of $2,000. 

 

H. Retirement Pick-up 

 

 The District shall "pick-up" and pay a six percent (6%) average employee contribution (as allowed 

by ORS 238.205) to the Public Employees Retirement System.  Such "pick up" or payment of 

employee member monthly contributions to the System shall continue until the termination of this 

Agreement and shall also be applicable to employees who first begin to participate in the System 

after the effective date of this Agreement and to the termination of this Agreement. 

 

 The District will follow the rules and regulations established by the Public Employees Retirement 

System applicable to the "pick up" of the Public Employees Retirement System contribution by the 

District. 

 

I.  Dual Credit Stipend 

 

A teacher who offers one or more Advanced Placement (AP) course or courses articulated with 

either Klamath Community College or the Oregon Institute of Technology and has students that 

take the AP exam or receive college credit will receive a stipend of $300 at the end of the year for 

each specific college course offered.  Courses articulated must be 100 level or above.  College 

articulations below the 100 level are not eligible for the stipend unless approved by the Secondary 

Curriculum Director as part of a district goal or program.   

 

Teachers required to attend meetings after hours to facilitate dual credit courses shall be 

compensated at their regular rate of pay up to five (5) hours. 

 

A teacher who is directed to articulate a course for dual credit or AP course and who has not 

articulated that course in the past will receive an additional $500 the first year the course is taught. 

 

Courses articulated with colleges other than KCC or OIT will not receive a stipend unless all of the 

following are true: 

• Articulation with KCC or OIT is not available  

• The college course is readily transferrable to other Oregon colleges 

• The course has clear value for the students’ future plans 

• The stipend is approved by the secondary curriculum director 

 



KCSD/KCEA 

 37 

For clarity, a teacher who provides students the opportunity to earn WR 121 and SP 111 credit 

would receive $600 (2 x $300) as long as students received credit in each of those college courses. 

Teachers’ offering the same college course in multiple periods do not receive multiple stipends. 

ARTICLE 19 – INSURANCE 

Health and Other Benefit Plans 

A. Effective October 1, 2025, the District agrees to increase the 2024/2025 insurance contribution by

3.5%. Therefore, effective October 1, 2025 the District agrees to contribute up to $685.08 per

month for Employee-Only coverage; $1,493.19 per month for Employee/Spouse coverage;

$1,308.61 per month for Employee/Child(ren) coverage; and $2,121.87 for Full Family coverage

for full-time members to purchase health insurances from the Oregon Educator Benefit Board

(OEBB).

Effective October 1, 2026, the District agrees to increase its 2025/2026 contributions by 3%.

The insurance CAPs for 2027/2028 and 2028/2029 shall be determined through re-opener

negotiations between the parties that is limited to Article 18 and Article 19.  The parties agree to

begin re-opener negotiations no later than March 1, 2027.

This monthly contribution by the District will be prorated for part-time members based upon the

employee’s selected coverage (e.g., in the 2025/2026 school year, .5 employees selecting Full

Family Coverage would receive $1,060.94). Part-time members will be responsible for the

minimum employee contributions in the plan they select.  Members who choose to purchase only

dental and/or vision will be subject to the District contributions as listed above. Long-term

Disability insurance premiums will be paid in full by the District.

B. Should the District contribution set forth above be insufficient to pay for the monthly premium

costs of the insurances, then the parties agree that excess premium contributions will be made by

the members by way of monthly payroll deductions.

C. Newly hired members will be enrolled into the applicable insurance programs after commencing

work, subject to the rules and regulations of OEBB.  New employees, hired after the first of the

month, will become eligible for coverage on the first of the following month.

D. Members who terminate their employment at the end of the school year, after having worked the

full school year, will receive the District’s contribution, as stated above, for the months of July

and August.

E. Members who terminate their employment with the District prior to the end of the school year,

for any reason unless otherwise mutually agreed, will receive the District’s contribution, as

stated above, through the month in which their employment ends.

F. Insurance contributions by the District will not be made during the period of time members are

on any unpaid leave of absence of more than fifteen (15) calendar days, unless the member is on

FMLA, OFLA, and/or PLO Leave.
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G. Any excess District contributions not needed by a member for insurance premium purposes

shall not be available to the member for any other purpose, nor shall they be pooled or available

for any other employee or group usage. The District and Association shall convene a committee

for the purpose of exploring the advisability of an opt out incentive for those members who

waive District insurance coverage.  The committee shall convene no later than September 1,

2026 and shall prepare a recommendation for the parties to consider during re-opener bargaining

on this article in 2027.

H. In accordance with ORS 656.240, the District, with the consent of the member, may deduct

from any sick leave payments made to a member amounts equal to benefits received by the

individual under the Workers’ Compensation Act.  The deduction of sick leave shall not exceed

an amount determined by taking the member’s daily wage for the period less daily time loss

benefits received by Workers’ Compensation, divided by the worker’s daily wage.

Notwithstanding, a member who chooses not to utilize the member’s accumulated sick leave for 

a Workers’ Compensation–covered illness or injury, or a member who does not have any 

remaining accumulation of sick leave, will not be eligible for the District’s monthly contribution 

as set forth above, as long as the period of time without sick leave payment exceeds fifteen (15) 

calendar days, unless the member is on FMLA, OFLA and/or PLO Leave.   

I. The District retains the right to select or change the plan selections from OEBB.  The District

will consult with the Association with regard to program selection and alteration. The plans

selected from the statewide pool must be significantly similar in design to the plans provided

under the current Collective Bargaining Agreement except as mutually agreed by the District

and the Association.

J. The District and the Association agree that they are both subject to the rules and regulations of

OEBB as they may impact the operation of this contract article and as they may impact the

various benefits that apply to the members.

Notwithstanding, the parties agree that, should any member of the bargaining unit elect not to 

enroll in any of the benefit plans available under the OEBB-sponsored benefits program, the 

member is not eligible to receive any portion of a cash contribution or any other type of 

remuneration. The member will be deemed to have waived benefits.  

K. The District does not guarantee against unilateral changes in benefits initiated solely by OEBB.

In the event of carrier OEBB-initiated benefit or program changes during the life of this

Agreement, the parties agree to bargain, upon demand, over potential changes in the benefit

package.

L. Any insurance premium payment made by an employee will be passed through an IRC Section

125 account in accordance with IRS guidelines.  There will be no charge to the employee for

this service.

If spouses that are both KCEA members wish to double cover each other or other members of 

their family for dental and vision insurance, the full premium for the second dental/vision 

coverage will be paid by the District.  
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Dual KCEA members who receive one medical premium for their employment will have the 

choice of an additional supplemental plan paid by the District not to exceed $78.00 per month 

per couple or an additional district contribution of $78.00 per month per couple toward their 

medical insurance premiums. Employees not eligible for dual coverage have the option of 

purchasing the supplemental plan at the District premium rates.  The specific supplemental plan 

will be mutually agreed by the District and the Association. 

M. For the purpose of clarification, an individual would normally receive twelve (12) monthly

payments for insurance per year.

ARTICLE 20 - PROFESSIONAL DEVELOPMENT PROGRAM 

Professional Development Program 

1. Fund Establishment

The District shall establish each year a separate professional development fund 

of $100,000. Any remaining funds, up to $20,000, will be rolled over to the next fiscal 

year. The fund shall not exceed $120,000. 

2. Fund Administration

The District and Association shall establish the procedures for the expenditure of monies 

from this fund. 

Teachers may request up to $2,500 per year (July 1 through June 30) which may be applied 

toward college tuition and course books, or to apply towards registration, travel, lodging, 

substitute costs, and per diem for other professional development. Tuition and/or 

professional development must be aligned with the teacher’s assignment in the District and 

the teacher’s written goals.   Professional development funds will be available to all 

teachers.  

Use of Professional Development Committee funds will be limited to four (4) qualifying 

members per building, per conference. 

The committee that appropriates these funds shall include at least one administrator and one 

teacher. The number of administrators shall not exceed the number of teachers, and the 

committee shall not exceed six members.   The committee will act on expenditure requests 

in a timely fashion. 
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3. Fund Objective 

 

  The objective of the fund is to provide monies for workshops, institutes, seminars, or other 

programs or subjects. 

 

4. Per Diem 

 

The member will be reimbursed at the rate identified in Board Policy DLD-AR (1) for 

meals and mileage and for actual receipted lodging expenses for approved workshops, 

seminars, etc. Per diem reimbursement will be paid upon proof of course completion. 

 

ARTICLE 21 - PAID LEAVES 

 

A. Personal Leave 

 

1. Allowance 

 

a. Each member will be granted up to two (2) paid personal leave school days per year, 

with the option to roll-over up to two (2) paid days to the following school year.  

Each member may accumulate no more than four (4) paid personal leave days in one 

year, which may be used when required to transact personal, business, or other legal 

matters, which cannot be handled at a time other than a school day.  

 

b. The District agrees to provide a third personal leave day for licensed staff.  Licensed 

staff will be charged the regular substitute daily rate of pay.  Members choosing not 

to use a third day of personal leave will not be compensated for the unused day.  No 

specific reason needs to be given.  Anticipated absences must always be arranged 

with the building principal in writing and at least twenty-four (24) hours in advance. 

 

c. Any employee with seventeen (17) or more years of service with the District, upon 

request to Human Resources by the member no later than August 31st, shall receive 

one (1) additional paid personal leave day per school year. This paid day is in lieu of 

the third contractual unpaid personal leave day.  

 

2. Substitute Costs 

 

  Pre-approved personal leave shall not be rescinded due to the lack of substitutes. Both days 

will be at no cost to the member.  Members employed after January 1 will receive one day 

personal leave at no cost to the individual. 

 

3.   Compensation/Roll-over 

 

If a member wishes to roll-over up to two (2) paid personal leave days into the next 

school year, they must notify the District and fill out a District Personal Leave Roll-

Over form no later than April 30 of each school year.  Failure to submit a completed 

form will result in payment of the unused personal leave days in the member’s last 
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paycheck of the school year.  A member who rolls over up to two (2) paid personal leave 

days into the next school year, will have the option of using all four (4) days or using up 

to two (2) of the paid personal leave days and being paid for the additional days up to 

two (2), or rolling up to two (2) days into the next year.  Payment will be limited to no 

more than two (2) paid days in any given school year. 

 

  Members who elect to be compensated for unused personal leave days will be compensated 

at the established substitute rate for each unused day of personal leave.  This amount shall 

be included in the member’s last salary check for the school year. 

 

4. Spouse Donation 

 

  Spouses who are both members of KCEA may donate up to three (3) days per year of 

personal leave to one another. 

 

B. Professional Absence 

 

 1. Paid Leave 

 

  The Superintendent of Schools, with approval of the licensed employee's immediate 

supervisor, may authorize short-term absences of an employee for professional purposes 

with full pay. 

 

 2. Examples 

 

  Examples of professional absence with pay are as follows: 

 

  a. Occasional visiting of other school systems. 

 

  b. Active participation by Klamath County School District employees in professional 

programs. 

 

  c. Other professional opportunities which will be likely to extend the outlook and  

   improve the service of the employee. 

 

 3. Application 

 

  The employee shall make application for authorization of such absence at least five (5) days 

in advance of the occurrence. 

 

 4. District Required Programs 

 

  Whenever the District requires that an employee attend a conference or a convention, all 

expenses (defined as actual expenses, mileage, and substitute's salary) shall be paid by the 

District. 

 

 5. Eligibility 
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  Eligibility for District initiated conferences and conventions shall be determined by District 

guidelines. 

 

C. Family Bereavement Leave 

 

 1. Allowance 

 

  Leave with full pay shall be allowed up to a maximum of seven (7) days for death in the 

immediate family during any school year.  This leave is non-accumulative.  In the event of 

the death of a spouse, parent, or child of the employee, an additional three (3) day’s leave 

will be granted.  This additional three (3) days will be charged against the employee’s sick 

leave. 

 

 2. Immediate Family 

 

  Immediate family shall be defined as follows: 

 

• The spouse of a covered individual; 

• A child of a covered individual or the child’s spouse or domestic partner; 

• A parent of a covered individual or the parent’s spouse or domestic partner; 

• A sibling or stepsibling of a covered individual or the sibling’s or stepsibling’s 

spouse or domestic partner; 

• A grandparent of a covered individual or the grandparent’s spouse or domestic 

partner; 

• A grandchild of a covered individual or the grandchild’s spouse or domestic 

partner; 

• The domestic partner of a covered individual; or 

• Any individual related by blood or affinity whose close association with a covered 

individual is the equivalent of a family relationship 

 

At the discretion of the Director of Human Resources or superintendent, exceptions to the 

bereavement guidelines may be approved. 

  

3. Nearest Relative 

 

  If none of the immediate family, as defined above, is living, the employee will be entitled  

  to seven (7) days bereavement leave at the death of his/her nearest relative. 

 

4. Not Charged to Sick Leave 

 

  Days used for bereavement will not be charged against sick leave. 
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D. Legal 

 

 1. Appearances 

 

  Time necessary for appearances in any legal proceeding connected with the member's  

employment or with the school system shall be at full salary.  This provision shall not apply 

in any legal proceedings initiated by or on behalf of a member against the District. 

  

2. Serving as Witness 

 

  If a licensed employee is subpoenaed to appear as a witness in a civil or criminal case in 

which the employee is not a party in interest, the employee shall have the amount of 

payment from the court as a witness deducted from his/her salary. 

 

 3. Jury Duty 

 

  If a licensed employee is subpoenaed to appear for jury duty, the employee will notify 

his/her supervisor, complete the appropriate district payroll form and provide the official 

documentation of jury service to his/her supervisor.  Should the employee  

serve on jury duty, he/she shall not suffer any loss of pay.  Any jury duty pay, excluding 

mileage, shall be deducted from the member's salary.  

 

E. Military Leave 

 

 1. Allowance 

 

  Employees of the Klamath County School District shall be entitled to military leave of up 

to fifteen (15) days in a federal fiscal year (October 1–September 30) with full pay for any 

period as provided in ORS 408.290 of active duty normally required of members of the 

reserve forces.  Military leave is limited by law to fifteen (15) days in a calendar year (ORS 

408.290). 

 

 2. Scheduling 

 

  Employees shall make every effort to schedule their annual active duty outside the regular 

school year and pre-school orientation workshops. 

 

 3. Application 

 

  Applications for military leave shall be submitted at least ten (10) days in advance and shall 

indicate the armed forces reserve unit to which the employee belongs.  Upon return to duty, 

the employee shall furnish the District business office with a certificate signed by his/her 

commanding officer or a copy of his/her orders showing the dates he/she was on active 

duty. 
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 ARTICLE 22 - UNPAID LEAVES 

 

A. International and Federal Programs 

 

 An unpaid leave of absence of up to one (1) year, or in exceptional cases could be extended to two 

(2) years, may be granted to any contract member whose application is approved by the Klamath 

County School District Board for the purpose of participating in exchange programs in foreign 

countries of foreign-based U.S. military teaching programs, provided said member states his/her 

intention to return to the Klamath County School District. 

 

 A written request by the member must be filed with the District office prior to April 1.  The 

returning member will be given a year's experience on the salary schedule. 

 

B. Professional Study 

 

 An unpaid leave of absence of up to one (1) year may be granted to any contract member whose 

application and outline of intended course of study are approved by the Klamath County School 

District Board.  Study must be undertaken at an accredited college or university.  Absence for 

professional study shall not be construed as a break in service to the District.  Experience shall not 

be granted for the year's leave of absence for professional study. 

 

 A written statement requesting professional leave and stating that the respective individual intends 

to return to the District after completion of the leave of absence must be filed in the District office 

by April 1. 

 

C. Military 

 

 An unpaid military leave of absence of up to five (5) years shall be granted to any member who 

shall be inducted involuntarily for military duty in any branch of the armed forces of the United 

States.  Upon return, the person should be placed at the same position on the salary schedule as 

he/she would have been had he/she remained in the District during such period. 

 

D. Political 

 

 As outlined in the Oregon Constitution, Article XV, Section 8, any school employee is eligible to 

serve in the Oregon Legislature. 

 

E. Parental 

 

 An unpaid parental leave of up to twelve (12) months for the purpose of caring for a child under the 

age of two (2) years shall be granted to a member.  This leave shall not encompass two (2) separate 

school years. 

  

Parental leave for child care of a child over two (2) years of age may be granted based on the 

individual circumstances surrounding the request. 
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F. Marriage 

 

 An unpaid leave of absence of up to two (2) days will be granted for the purpose of attending the 

marriage of a member of the immediate family with five (5) days prior written notice. 

 

G. Extensions and Renewals 

 

 All extensions and renewals of unpaid leaves shall be applied for and granted or denied in writing. 

 

H. Illness and Miscellaneous 

 

 A one (1) year's unpaid leave of absence may be granted by the Klamath County School District 

Board to any contract member for reasons of health.  Other situations not heretofore covered or 

described will be evaluated on each individual case or request, and a decision will be rendered by 

the Board. 

 

I. Association 

 

 An unpaid leave of absence of up to two (2) years shall be granted to any member, upon 

application, for the purpose of serving as president of the Oregon Education Association. 

 

J. Status 

 

 Any member returning to the Klamath County School District from an unpaid leave of absence 

shall be given credit for unused sick leave days and seniority concurrent with the time of his/her 

departure. 

ARTICLE 23 - RETIREMENT 

 

A. Lump Sum Payment 

 

 Any member who qualifies for retirement under the guidelines established by PERS and who has 

been employed by the District twenty (20) or more years shall be paid a lump sum payment equal 

to 1/12 of his/her retirement year salary upon honorable termination of employment plus 

twenty-five dollars ($25) for each year of service to the District.  In case of death if the above 

conditions have been met, the retirement pay shall be paid to his/her estate.  Payment shall be 

limited to one payment to any one member. 

 

B. Monthly Payments 

 

 When a member retires July 1, 2006, or thereafter, under the provisions of PERS, the District shall 

offer the option of an early retirement program which provides a monthly payment of three 

hundred fifty dollars ($350) per month for the employee.  The District will contribute up to the 

employee only cap or employee-spouse cap as set forth in ARTICLE 19, for the retiree and spouse. 

Should the District contribution be insufficient to pay for the monthly cost of the insurances, then 

the parties agree that the excess insurance premium contribution will be made by the retiree.  Full-
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time employees length of retirement benefits will be prorated as specified below. Less than 1.0 

FTE employee monthly payments and insurance cap benefits will be prorated.  

   

15-18 consecutive years in the District will receive forty-eight (48) months of retirement benefits. 

 

  19-21 consecutive years in the District will receive sixty (60) months of retirement benefits. 

  

  22-24 consecutive years in the District will receive seventy-two (72) months of retirement benefits. 

 

25 consecutive years and over in the District will receive eighty-four (84) months of retirement 

benefits. 

 

In the event a member qualifies for the eighty-four (84) months of retirement benefits, and is 

married to another member who also qualifies, or already qualified, for the eighty-four (84) 

months of retirement benefits, the second member to qualify for the retirement benefit can 

delay receipt of the retirement benefits until after the expiration of his or her spouse’s 

retirement benefits. Article 23D. will continue to apply even if the second member selects this 

option of delayed receipt of retirement benefits.  

 

C. PERS Retirement 

 

 The member must be retired and receiving benefits under the Oregon Public Employees Retirement 

System. 

 

D. Termination of Benefits 

 

 Monthly "Early Retirement Payments and Benefits" for employee and spouse (if applicable) shall 

be terminated the last day of the month prior to the calendar month in which the member becomes 

Medicare eligible.  In the event the member dies prior to Medicare eligibility, benefits will be 

terminated on the last day of the month the member dies. Benefits will cease for the spouse the last 

day of the month prior to the calendar month in which the spouse becomes Medicare eligible.   

 

E. Minimum Service 

 

 In order to qualify for benefits defined in this Article, the member must have completed at least  

 fifteen (15) years of service from last date of hire (first day worked). 

 

F. Notice 

 

 A member planning to take early retirement must give notice thereof to the superintendent at least 

sixty (60) calendar days prior to his/her retirement date. 

 

G. Employee Paid Insurance 

 

 Members retiring under the provisions of this Article shall have the opportunity to continue in the 

medical-dental plan set out in Article 19, with the approval of the carrier.  The retiree shall pay the 
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District the amount of the premium incurred, less the portion of the premium the District pays, if 

any, under other terms of this Article. 

 

ARTICLE 24 - DUES AND PAYROLL DEDUCTIONS 
 

A. Deduction Authorization 
 

The District will deduct dues, fees, and any other assessments or authorized deductions to the 

Association in accordance with the payroll-deduction authorizations signed by members a provided 

to the Association.  The Association will provide the employer with a list identifying the employees 

who have signed such authorizations as the authorized deduction amounts.  The employer will rely 

on the list to make the authorized deductions and to remit payment to the labor organization.  

 

B. Remittance to Association 

 

 A computer printout of employees on Association dues deduction shall be sent to the Association, 

together with the remittance to the United Teaching Profession (i.e., local, OEA-NEA), within 

ten (10) days after the monthly salary checks have been received by the employees of the District.  

The Association agrees promptly to advise the superintendent of all members of the Association in 

good standing from time to time, and to furnish any other information needed by the superintendent 

to fulfill the provisions of this Article and not otherwise readily available to the District.  The 

District will notify the Association of any member additions, terminations, and leaves monthly. 

 

C. Other Deductions 

 

 1. Approved Deductions 

 

  Upon appropriate written request from the individual, the District shall deduct from the 

salary of any member and make appropriate remittance on the regularly scheduled pay day 

for the following approved deductions: 

 

   Board member approved insurance program 

   United Way 

   SMART Program 

   Tax-Sheltered Annuities 

   Employee Flexible Compensation Account (Section 125) 

   Citizen’s for Safe Schools 

   OEA Foundation 

   Any other deductions authorized by the District 

 

The District agrees that monies for tax-sheltered annuities and employee flexible compensation 

accounts will be disbursed within five (5) working days of the contractual payday. 

 

 2. District Held Harmless 

 

  The Klamath County School District will be held harmless for any errors, omissions, or 

problems arising out of this process. 
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 3. Itemization 

 

  Members' payroll checks shall itemize all payroll deductions.  The District agrees to attach 

to the October check a Teacher Record card, which will state the member's position on the 

current salary schedule. 

 

 4. Corrections 

 

  Employees are responsible for identifying errors and notifying the District in writing of the 

possible error within fifteen (15) days of receipt of the Teacher Record card in order that 

the correction might be made.  Salary placement errors, which are brought to the District’s 

attention at a late time, will be corrected with no retroactive adjustment.  If any corrections 

need to be made relative to an individual's sick leave accumulation, these will be made as 

soon as the District is notified and the correct figure is determined. 

 

D. Tax Shelter Annuity Programs 

 

 Upon appropriate authorization, the District will deduct from the employee's salary, payments to 

tax shelter annuity companies. The amount deducted will be in compliance with IRS guidelines. 

 

E. Direct Payroll Deposits 

 

 All KCEA members will receive their KCSD paycheck by direct deposit.  The statement of 

amounts and deductions shall be provided electronically when payment is made to all 

employees paid electronically.   

 

ARTICLE 25 - SITE BASED DECISION MAKING 

 

A. The Board and the Association, in order to improve the quality and effectiveness of education, 

agree to establish a process for involving employees in decision making at the work site.  Such a 

process (referred to herein as "site-based decision making") is intended to reduce employee 

isolation, to foster communication among employees and between employees and administrators, 

to promote cooperative problem identification and problem solving, and to provide education 

employees with an expanded role in making school or program-level decisions.   

 

B. This provision is intended to establish a "21st Century School Council" in each work site in 

accordance with ORS 329.704. 

 

ARTICLE 26 - EXTRA-CURRICULAR ACTIVITIES 

 

A. Schedules and Increases 

 

 Teachers assigned to extra-curricular activities shall be paid in accordance with the extra-curricular 

salary schedule.  If more than one teacher is assigned to an activity, each shall be paid the 

scheduled salary.  If agreed upon by both coaches and the Director of Human Resources, a single 

stipend may be split 50/50 between two coaches.  Extra-curricular pay will be increased annually 
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by the same percentage as the base salary.  However, if teachers volunteer to share an assignment, 

the scheduled Extra-Duty Activity Pay shall be divided among those performing the activity. 

 

B. Voluntary Assignments 

 

 No teacher shall be required to accept an extra-curricular assignment for any more than one (1) out 

of three (3) years.  The District will make a reasonable effort to distribute all involuntary 

extra-curricular assignments among all the staff.  Athletic coaches will not be assigned as a paid 

class advisor during their coaching season.   

 

C. State Playoffs 

 

 It is the intention of Klamath County School District and Klamath County Education Association 

to provide the number of paid coaches necessary to ensure adequate supervision and quality 

preparation for all student athletes at OSAA sponsored playoffs.  The number of coaches will not 

exceed the total paid coaching staff for any particular high school sport. 

 

 When authorizing the number of paid coaches to send to playoffs, the principal and head coach will 

consider the following factors.  The final decision will be made by the principal. 

 

1. The number of athletes that qualify for playoffs. 

 

2. Number of coaches needed for practices during post season. 

 

3. Number of coaches needed for supervision. 

 

4. Number of paid coaching positions during the regular season. 

 

5. Other factors to be considered include substitute availability, departure times, and other 

needs of the school and programs. 

 

6. Athletic coaches will be compensated at the rate of one-twelfth (1/12th) of their regular 

coaching salary for each week that the athletic season is extended due to post season 

competition. A week is defined as Sunday through Saturday. 

 

D. Payment 

 

  Payment will be spread over the twelve (12) months for annual assignments, or be a single 

payment in May. For seasonal extra-curricular functions, (including junior high coaching 

positions), payment for regular employees will be November, February, May, or spread 

over twelve (12) months, based upon the option selected at the start of the school year.  The 

same payment option will be utilized for all extra-curricular payments.   
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ARTICLE 27 - EXTRA DUTY PAY 

 

A. Definition and Assignment 

 

 Extra duty pay is to be paid to staff members for school activities assigned by the building 

principal.  Extra duty is defined as work outside the normal workday apart from coaching and 

special assignments as per the schedules of this contract.   

 

 Persons having coaching or extra-curricular assignments will not receive extra duty hourly pay for 

any activities associated with advising or supervising students related to the same particular 

sporting event, special group, or class for which prior compensation has been provided. Comp time 

will not accrue for extra duty hourly paid assignments.  

 

 The following would be considered as extra duty and shall receive extra duty hourly pay: 

 

 1. Assistant at athletic events.  Examples:  Announcers, timers, clock, chain and down 

markers, scorekeepers, ticket takers, or security patrol. 

 

 2. Activity bus trips (paid advisors and classroom teachers on field trips excluded) from the 

time the bus leaves, except for that part of the normal workday until the bus returns. 

 

 3. Dance and party chaperones, (paid advisors excluded). 

 

B. Volunteers 

 

 The principal shall seek teacher volunteers at least one (1) week and not more than ten (10) days 

before each event or trip.  Extra duty assignments will be made on a volunteer basis. This 

procedure does not limit or preclude the option of the principal using patron or booster personnel. 

 

C. Annual Increase 

 

 The hourly rates from the previous year shall be increased annually by the same percentage as the 

base salary.  The District will provide each bargaining unit member with information regarding 

extra duty salaries during the week of inservice each fall. 

 

D.  State Funded Outdoor School 

 

Teachers who supervise students at state funded outdoor school will receive their regular daily 

contracted rate of pay if the outdoor school is on a teacher contract day. In addition to the 

teachers paid (8) eight-hour day the teacher will be compensated at the employee’s regular rate 

(8) eight hours for days when the teacher is on an overnight trip. Teachers will be compensated 

at the employee’s regular rate on the last day of outdoor school. Teachers will be compensated 

at the employee’s regular rate for any time worked in excess of their regular (8) eight-hour day 

for purposes of student supervision on the last day of outdoor school. For example, if a 

teacher’s normal workday ends at 3:30pm and the teacher is relieved of student supervision 

responsibilities at 6:30pm, the teacher will be compensated for three hours at the employee’s 
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regular rate for those three hours.  

 

ARTICLE 28 - GRIEVANCE PROCEDURES 

 

A. Definitions 

 

 1. "Grievance" shall mean a complaint by a licensed employee or group of employees that 

there has been a violation of any provisions of the contract or established School Board 

policy. 

 

 2. "Grievant" is the person or persons who have the grievance and is presenting the complaint, 

also referred to as the complainant. 

 

 3. The "party in interest" is either the person or persons making the complaint or the person or 

persons against whom the complaint is made. 

 

 4. "Consultant" is the one who advises either party in interest. 

 

 5. "Representative" is the one who may speak for and/or advise a party in interest. 

 

 6. "Immediate supervisor" is the one who has direct administrative or supervisory 

responsibilities over the grievant in the area of grievance as stated in School Board policy. 

 

 7. "Arbitration" is a decision to the parties in interest compiled by an arbiter. 

 

 8. The term "days" when used in this Article shall, except when otherwise indicated, mean 

work days. 

 

 9. "Persons officially involved" means the superintendent, his/her representative and/or 

consultant, the grievant, his/her representative and/or consultant, and witnesses. 

 

 10. "Association" is the KCEA representing the licensed personnel, which has been elected by 

a majority vote of those respective employees. 

 

B. General Procedures 

 

 1. These procedures should be processed as rapidly as possible. The number of days indicated 

for settlement or appeal at each level should be considered a maximum.  The time limits 

can be extended by written mutual consent of the parties involved at any level of the 

procedures. 

 

 2. All parties should attempt to complete the procedures by the end of the school year.  The 

parties shall make a good-faith effort to shorten the number of days provided at the various 

steps in order to finish by the end of the school year and avoid, if possible, carrying the 

process into the summer vacation period or the following school year. 
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 3. All parties in interest have a right to consultants or representatives of their own choosing at 

each level of these grievance procedures. 

 

 4. There shall be no restraint, interference, discrimination, or reprisal exerted on any employee 

choosing to use these procedures for resolution of grievances. 

 

 5. Failure at any level of this procedure by the grievant to appeal a grievance to the next level 

within the specified time limits shall be deemed to be acceptance of the decision rendered at 

that level.  Failure at any level of this procedure to communicate the decision in writing on 

a grievance within the specified time limits shall permit the grievant to proceed to the next 

level. 

 

 6. Each grievance shall have to be initiated within fifteen (15) days after the occurrence of the 

cause of the complaint.  However, if the grievant did not become aware of the occurrence 

until a later date, then he/she must initiate action within fifteen (15) days following his/her 

first knowledge of the cause.  In failing to thus initiate, he/she may be considered to have 

no reasonable grievance. 

 

 7. Each party shall pay any and all costs incurred by said party. 

 

 8. The grievance procedure will not be used while a grievant is under the jurisdiction of the 

courts, has resorted to the administrative or judicial process, or is pending before the 

Employment Relations Board. 

 

 9. When a member participates in a District's scheduled grievance procedure other than an 

arbitration hearing, he/she shall suffer no loss of pay.  The expenses and compensation of 

witnesses or grievant in arbitration shall be borne by the party on whose behalf the witness 

participates. 

 

  Hearings, including arbitration, shall not be scheduled during working hours in the absence 

of mutual agreement of the District and the Association.  Expenses and compensation of 

witnesses and participants who participate in a hearing scheduled during working hours at 

the mutual agreement of both the District and the Association shall be at the expense of the 

District.  The District, however, shall not be responsible under this provision for witnesses' 

or participants' expenses or compensation incurred by virtue of an arbitrator setting a 

hearing time without the express agreement of the District. 

 

C. Level of Grievances 

 

 1. Level One - Informal and Formal 

 

The grievant will first discuss his/her grievance with his/her principal or immediate 

supervisor either individually or through the school grievance representative or 

accompanied by a representative, with the objective of resolving the matter informally. 

 

  If the grievant is not satisfied with the disposition of his/her grievance, he/she may file a 

written grievance with his/her immediate supervisor (who has administrative authority to 
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act) within fifteen (15) days following the act or condition which is the basis of his/her 

complaint, or if the grievant had no knowledge of said occurrence at the time of its 

happening, then within fifteen (15) days of the first such knowledge.  This complaint shall 

set forth the grounds upon which the complaint is based and the reasons why the grievant 

considers the decision rendered is unacceptable.  The immediate supervisor shall 

communicate his/her decision in writing within seven (7) days to the grievant. 

 

  Within seven (7) days of receipt of the decision rendered by the immediate supervisor, the 

grievant, if he/she is not satisfied with the decision of the immediate supervisor, may appeal 

in writing to the superintendent or the superintendent's representative and in the matter of 

grievances shall be so designated by job description. 

 

 2. Level Two - Superintendent 

 

  Appeals to the superintendent or his/her representative shall be heard by the superintendent 

or his/her representative within fifteen (15) days of his/her receipt of the appeal.  Written 

notice of the time and place of the hearing shall be given seven (7) days prior thereto to the 

grievant, his/her representative, or any others persons officially involved in the grievance. 

 

  Attendance at the hearing of appeal shall be restricted to persons officially involved.  

Parties in interest may elect to call witnesses who shall appear individually at the hearing. 

 

  Within seven (7) days of hearing the appeal, the superintendent or his/her representative 

shall communicate to the grievant and all other parties officially present at the hearing 

his/her written decision which shall include supporting reasons therefor. 

 

  If the grievant is not satisfied with the decision of the superintendent or his/her 

representative, he/she may file a written appeal with the superintendent within seven (7) 

days from the receipt of the decision.  The appeal shall state the grievant's reasons for 

appealing the decision and request appeal to Level Three, School Board. The Board chair 

will notify the grievant within five (5) days’ of receipt of the appeal request whether the 

Board will hear the appeal.  If the Board declines to hear the appeal, the grievant may 

submit the grievance to arbitration. 

 

 3. Level Three - School Board 

 

  If the Board opts to hear the appeal, the superintendent shall place the appeal upon the 

Board's next regular meeting agenda which will allow at least seven (7) days written notice 

to be given of the time and place of such hearing to the parties involved at which time the 

appeal shall be heard by the Board for the purpose of resolving the grievance.  A special 

meeting may be called to hear the appeal.  Within seven (7) days following the hearing, the 

Board shall render its decision in writing to all official parties.  The decision of the Board 

will be final and binding, except grievances involving the violation of specific provisions of 

this Agreement may be submitted to arbitration under the following conditions. 

 

 4. Arbitration 
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  Step A  All steps provided for in the grievance procedure must be first exhausted. 

 

  Step B  The issue must involve a violation of a specific provision of this Agreement 

in which the grievance of an article or portion thereof is not terminated 

    at the Board level.  Arbitration shall not include or apply to dismissal or 

non-extension of contract teachers or dismissal or non-renewal of 

probationary teachers. 

 

  Step C  Written notice of a request for arbitration must be filed with the 

superintendent within fifteen (15) days of receipt of the decision from Level 

Three. 

 

  Step D  When a timely request has been made for arbitration, the parties or their 

designated representatives shall attempt to select an impartial arbitrator.  

Within fifteen (15) days after notice of submission to arbitration, either 

party may request a list of arbitrators from the Employment Relations 

Board. 

 

  Step E  The arbitrator so selected shall confer with the representatives of the Board 

and the member and hold hearings promptly and shall issue a decision not 

later than thirty (30) days from the date of the close of hearings.  The 

arbitrator's decision shall be in writing and shall set forth findings of fact, 

reasoning, and conclusions on the issue submitted. 

 

  Step F  The arbitrator shall have no authority except to pass upon alleged violations 

of the express provision of this Agreement, as set forth in Step B.  The 

arbitrator shall construe this Agreement in a manner, which does not 

interfere with the exercise of the District’s rights, and responsibilities except 

to the extent that such rights and responsibilities may be expressly limited 

by the terms of this Agreement. 

 

  Step G  The arbitrator shall have no power or authority to add to, subtract from, or 

modify any of the terms of this Agreement. 

 

  Step H  The arbitrator's fees and expenses shall be shared equally by the Board and 

the grievant.  However, the Association shall pay the grievant's share of the 

cost in cases where arbitration is recommended by the Klamath County 

Education Association Professional Rights and Responsibilities Committee. 

The expenses and compensations of any witness or participant in the 

arbitration shall be paid by the party calling such witnesses or requesting 

such participants. 

 

  Step I  The arbitrator shall submit a copy of the decision to the grievant, the 

superintendent, and the chairperson of the Board. 

 

  Step J  The decision of the arbitrator shall be final and binding on the parties. 
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  Step K  Taking a grievance to arbitration constitutes an election of remedies and a 

waiver of any and all rights by appealing party to otherwise contest the 

grievance in any other forum, except as provided herein and not including 

an employee’s filing of a complaint with BOLI or EEOC. 

 





APPENDIX A

B C D E F G H

52,402      53,164      53,924      54,692      55,444      56,210      56,966      

54,139      54,919      55,708      56,487      57,276      58,062      58,843      

55,920      56,733      57,544      58,354      59,174      59,986      60,782      

57,766      58,603      59,440      60,272      61,119      61,952      62,790      

59,678      60,539      61,403      62,264      63,143      64,002      64,861      

61,645      62,530      63,434      64,319      65,216      66,113      67,006      

63,681      64,599      65,527      66,440      67,378      68,292      69,221      

65,779      66,728      67,688      68,634      69,604      70,552      71,508      

67,952      68,930      69,916      70,898      71,899      72,878      73,866      

70,192      71,204      72,230      73,239      74,272      75,279      76,303      

72,502      73,558      74,604      75,657      76,726      77,765      78,822      

74,891      75,984      77,071      78,143      79,255      80,329      81,421      

0 78,484      79,621      80,731      81,879      82,976      84,105      

0 0 82,239      83,394      84,575      85,725      86,890      

0 0 84,952      86,147      87,360      88,553      89,752      

0 0 0 88,988      90,235      91,473      92,713      

0 0 0 0 93,202      94,480      95,768      

This schedule is for 190 days.
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KLAMATH COUNTY SCHOOL DISTRICT

2025-2026

SALARY SCHEDULE

LEVEL

0

1

2

3

4

5

EXPERIENCE

13

14

15

16

7

8

9

10

11

12

Column B - B.S. or B.A.
C - B.S. + 15 quarter hours       F - B.S. + 60 quarter hours
D - B.S. + 30 quarter hours       G - B.S. + 90 quarter hours or M.A.
E - B.S. + 45 quarter hours    H - M.A. + 15 quarter hours

Registered nurses with less than a bachelor's degree will receive 97.4 percent of the appropriate column B experience 
level.

New teachers hired by the district may be awarded full credit for each year of teaching experience. 

One (1) year's experience is defined as eight (8) or more consecutive teaching months as a state-licensed teacher 
holding a valid teacher's contract.

New Nurses and Board Certified Behavior Analysts (BCBA) hired by the district may be awarded full credit for each 
year of experience as a licensed Nurse or BCBA. 
College credit will be evaluated by the superintendent on the following basis:

A. Hours taken toward an advanced degree.
B. Hours taken in an individual's teaching field.
C. Any credit hours taken that the superintendent feels betters the teacher's qualifications.
D. Hours must be subsequent to the appropriate degree.



APPENDIX A

EXPERIENCE

B C D E F G H

54,498      55,290      56,081      56,879      57,661      58,458      59,244      

56,304      57,116      57,936      58,746      59,567      60,384      61,197      

58,156      59,002      59,846      60,688      61,541      62,385      63,213      

60,077      60,947      61,818      62,682      63,563      64,430      65,302      

62,065      62,960      63,859      64,755      65,668      66,563      67,455      

64,110      65,031      65,971      66,892      67,825      68,758      69,686      

66,228      67,183      68,149      69,097      70,073      71,023      71,990      

68,410      69,398      70,395      71,380      72,388      73,374      74,368      

70,670      71,687      72,713      73,734      74,775      75,793      76,821      

73,000      74,052      75,119      76,169      77,243      78,290      79,356      

75,402      76,500      77,588      78,683      79,795      80,875      81,975      

77,886      79,023      80,154      81,268      82,426      83,542      84,678      

0 81,623      82,806      83,960      85,154      86,295      87,469      

0 0 85,528      86,730      87,958      89,154      90,366      

0 0 88,350      89,593      90,854      92,096      93,342      

0 0 0 92,548      93,844      95,132      96,422      

0 0 0 0 96,930      98,259      99,598      

This schedule is for 190 days.
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KLAMATH COUNTY SCHOOL DISTRICT

2026-2027

SALARY SCHEDULE

LEVEL

0

1

2

3

4

5

Column B - B.S. or B.A.
C - B.S. + 15 quarter hours       F - B.S. + 60 quarter hours
D - B.S. + 30 quarter hours       G - B.S. + 90 quarter hours or M.A.
E - B.S. + 45 quarter hours    H - M.A. + 15 quarter hours

Registered nurses with less than a bachelor's degree will receive 97.4 percent of the appropriate column B experience 
level.

New teachers hired by the district may be awarded full credit for each year of teaching experience. 

One (1) year's experience is defined as eight (8) or more consecutive teaching months as a state-licensed teacher 
holding a valid teacher's contract.

New Nurses and Board Certified Behavior Analysts (BCBA) hired by the district may be awarded full credit for each 
year of experience as a licensed Nurse or BCBA. 
College credit will be evaluated by the superintendent on the following basis:

A. Hours taken toward an advanced degree.
B. Hours taken in an individual's teaching field.
C. Any credit hours taken that the superintendent feels betters the teacher's qualifications.
D. Hours must be subsequent to the appropriate degree.



CLASSIFICATION/ACTIVITY CLASSIFICATION/ACTIVITY

Category A    $7,858 Category F $4,193

4A Head Football 200-400 Hrs. 4A Drama 170-200 Hrs.

4A Head Basketball 2A March/Pep Band

4A March/Pep Band Computer Facilitator

Speech Language Pathologist Special Programs Teacher

School Psychologist SPED Coordinator

Head Nurse

Category B $6,291

4A Head Volleyball 200-400 Hrs. Category G $3,144

4A Head Soccer 4A Concessions 140-170 Hrs.

4A Head Baseball 2A/1A Concessions

4A Head Softball 4A Speech

4A Head Coed Track 2A/1A Speech

4A Head Wrestling SPED Teacher 

2A/1A Head Basketball Nurse

2A/1A Head Football

Head Computer Technician Category H $2,882

STEM&M 110-140 Hrs.

Category C                         $5,766 Category I $2,619

4A Asst Football 200-400 Hrs. 4A Asst Rally 110-140 Hrs.

4A Asst Basketball Large JH Band

4A Rally FBLA/DECA Advisor

4A Head Cross Country Robotics

4A Head Boys Golf

4A Head Girls Golf Category J $2,097

4A Head Swimming Early Learning Coordinator 90-100 Hrs.

4A Head Tennis 2A/1A Drama

2A/1A Head Wrestling JH Coach

2A/1A Head Volleyball Large JH Vocal

2A/1A Head Coed Track HOSA Advisor

2A Head Baseball EBIS Team Leaders

2A Head Softball 1-250 Student Head Teacher

2A Head Soccer Mentors/Mentorees

MESA Advisor 

Category D $5,241 Unified Coach

4A Asst Wrestling 200-400 Hrs.

4A Asst Volleyball Category K $1,572

4A Asst Soccer 4A Junior Advisor 60-90 Hrs.

4A Asst Track 4A Senior Advisor

4A Asst Baseball 2A/1A Junior Advisor

4A Asst Softball 2A/1A Senior Advisor

2A/1A Rally 2A/1A Yearbook

2A Golf Student Council Advisor

2A Vocal

Category E $4,716 7-12 Music

4A Vocal/Choir 170-200 Hrs.                       Honor Society

4A Yearbook JH Yearbook

4A Newspaper Sm JH Band

4A Asst Cross Country Sm JH Choir

4A Asst Swimming Elem Honor Band

4A Asst Tennis

2A/1A Asst Football

2A/1A Asst Basketball

2A/1A Asst Coed Track

2A/1A Asst Volleyball

2A Asst Softball

2A Asst Baseball

2A Asst Wrestling

2A Athletic Director

FFA Advisor

4A Asst Golf

2A Asst Soccer

APPENDIX B

KLAMATH COUNTY SCHOOL DISTRICT

2025/2026 EXTRA CURRICULAR SALARY SCHEDULE



CLASSIFICATION/ACTIVITY CLASSIFICATION/ACTIVITY

Category A    $8,173 Category F $4,360

4A Head Football 200-400 Hrs. 4A Drama 170-200 Hrs.

4A Head Basketball 2A March/Pep Band

4A March/Pep Band Computer Facilitator

Speech Language Pathologist Special Programs Teacher

School Psychologist SPED Coordinator

Head Nurse

Category B $6,542

4A Head Volleyball 200-400 Hrs. Category G $3,269

4A Head Soccer 4A Concessions 140-170 Hrs.

4A Head Baseball 2A/1A Concessions

4A Head Softball 4A Speech

4A Head Coed Track 2A/1A Speech

4A Head Wrestling SPED Teacher 

2A/1A Head Basketball Nurse

2A/1A Head Football

Head Computer Technician Category H $2,998

STEM&M 110-140 Hrs.

Category C                         $5,996 Category I $2,723

4A Asst Football 200-400 Hrs. 4A Asst Rally 110-140 Hrs.

4A Asst Basketball Large JH Band

4A Rally FBLA/DECA Advisor

4A Head Cross Country Robotics

4A Head Boys Golf

4A Head Girls Golf Category J $2,181

4A Head Swimming Early Learning Coordinator 90-100 Hrs.

4A Head Tennis 2A/1A Drama

2A/1A Head Wrestling JH Coach

2A/1A Head Volleyball Large JH Vocal

2A/1A Head Coed Track HOSA Advisor

2A Head Baseball EBIS Team Leaders

2A Head Softball 1-250 Student Head Teacher

2A Head Soccer Mentors/Mentorees

MESA Advisor 

Category D $5,450 Unified Coach

4A Asst Wrestling 200-400 Hrs.

4A Asst Volleyball Category K $1,635

4A Asst Soccer 4A Junior Advisor 60-90 Hrs.

4A Asst Track 4A Senior Advisor

4A Asst Baseball 2A/1A Junior Advisor

4A Asst Softball 2A/1A Senior Advisor

2A/1A Rally 2A/1A Yearbook

2A Golf Student Council Advisor

2A Vocal

Category E $4,904 7-12 Music

4A Vocal/Choir 170-200 Hrs.                       Honor Society

4A Yearbook JH Yearbook

4A Newspaper Sm JH Band

4A Asst Cross Country Sm JH Choir

4A Asst Swimming Elem Honor Band

4A Asst Tennis

2A/1A Asst Football

2A/1A Asst Basketball

2A/1A Asst Coed Track

2A/1A Asst Volleyball

2A Asst Softball

2A Asst Baseball

2A Asst Wrestling

2A Athletic Director

FFA Advisor

4A Asst Golf

2A Asst Soccer

APPENDIX B

KLAMATH COUNTY SCHOOL DISTRICT

2026/2027 EXTRA CURRICULAR SALARY SCHEDULE
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